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Diversity on Boards and Commissions Survey: Results and Recommendations 
 
The Diversity on Boards and Commissions Survey was distributed in the summer 2017 to 
the following boards and commissions on behalf of the Jersey City’s Sustainable Jersey 
Green Team: Planning Board, Zoning Board of Adjustment, Environmental Commission, 
Redevelopment Agency Board, and Housing Development Authority Board. Of the forty-one 
members of the boards and commissions active at the time of distribution, twenty-five 
completed the survey, or 61 %. Herein are the survey results followed by recommendations 
to increase the inclusion and representation within Jersey City. The survey can be found in 
Attachment A. Survey results can be found in Attachment B. 

 
 

1. Ward Residency: Jersey City is divided into six wards: A, B, C, D, E, and F. Residents 
of all Wards are represented on the boards and commissions surveyed. Wards A and E 
(the neighborhoods of Greenville and Downtown, respectively) were overrepresented 
while Wards B, C, D, and F (the neighborhoods of the Heights, Journal Square, and 
West Side, respectively) were underrepresented.  

Recommendation: To achieve more equal representation of residents from each 
ward, we recommend advertising open board and commission seats to community 
groups with ward-specific focuses, especially in Wards B, C, D, and F. A diverse 
ward representation is especially important for boards and commissions dealing with 
land use decisions.  We also recommend greater outreach and notification of 
commission and board meetings within the underrepresented wards.  
 

2. Ethnicity: Board and commissions members self-identified as the following ethnicities: 
52% of members identified as White, 20% as Black, 16% as Hispanic or Latino, 8% as 
Asian, 4% as Arab Egyptian and 4% as Jewish. According to the American Community 
Survey from 2015, Jersey City’s population is 35.4% White, 27.7% Hispanic or Latino, 
25.1% Black, and 25.1% Asian. The data suggests white residents are overrepresented 
while all other ethnicities, Asian and Hispanic residents in particular, are 
underrepresented. 

Recommendation: Increasing outreach to groups in underrepresented wards may 
help increase diversity on Jersey City’s boards and commissions. By increasing 
engagement within community groups, schools, and faith-based organizations, 
Jersey City could reach a wider audience while promoting community involvement 
and inclusion. 
 

3. Age: Our survey indicated that 40% of the members of the boards and commissions 
were 56 years old or older, 28% were between the ages of 40 to 49, 24% were between 
the ages of 30 to 39, and 8% were between the ages of 18 to 29.  American Community 
Survey data from 2015 indicates that Jersey City’s population aged 20 years or older is 
as follows: 55 years or older are 25.4%, 45 to 54 are 16%, 35 to 44 are 20.1%, 25 to 34 
are 28.9%, and those aged 20 to 24 years old are 9.5% of the population.   

Recommendation: Jersey City’s boards and commissions could become more 
diverse and representative of Jersey City’s population by recruiting and involving 
younger members.  Possible ways to do this would be to advertise meetings and 
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openings by using social media and looking into changing meeting times to be 
convenient with young professional’s working schedules.    

4. Education: Our survey indicated that 36% of the members of the boards and 
commissions have masters degrees, 36% have bachelor's degrees, 16% of completed 
some college, and 4% have completed a PhD, 4% an associate’s degree, and 4% have 
a high school degree or GED.  American Community Survey data from 2015 indicate 
that in Jersey City 23.8% of residents have a high school degree or GED, 14.5% have 
completed some college, 4.2% have completed a GED, 26.1% have a bachelor's 
degree, and 16.8% have a master’s degree or higher.    

Recommendation: Partner with Jersey City Community College to actively engage 
Jersey City residents pursuing AA degrees or enrolled in the GED program, who 
have expressed a desire or interest in community leadership, to get involved. Curate 
opportunities for these students to meet JC board and commission members through 
networking nights, lectures, meet and greets, etc. 
 

5. Gender: Our survey indicated that 64% of the boards and commission members 
surveyed are male and 36% are female.  American Community Survey data from 2015 
shows that Jersey City residents are almost evenly split at 49.4% male and 50.6% 
female.   

Recommendation: To encourage a more representative membership of boards and 
commissions Jersey City should aim to increase female participation.  Possible ways 
to do this would be to reach out to women’s groups such as local PTA chapters and 
schedule meeting times to make them conducive to mothers.  Encouraging mothers 
to participate could include encouraging children to attend meetings or providing 
childcare during meetings.   
 

6. Religion: Our survey indicated that of the members surveyed 29.2% do not practice any 
religion, 29.2% are Catholic, 16.7% are Jewish, 12.5% Christian, and 12.5% Muslim.  

Recommendation: While we do not have religion data it would be advantageous to 
reach out to Jersey City’s significant Hindu, Buddhist and Muslim populations to 
increase engagement. Jersey City can do this by engaging the clergy and leadership 
within different religious communities to engage members that have taken leadership 
positions in their religious communities and encourage them to run for board seats. 
Commissioners and board members can participate in community outreach by going 
to these place of workshop to get to know these people directly.     
 

7. Care Giving: In their role as a caregiver, members in our survey indicate that 56% have 
no children, 40% care for children, 24% care for grandchildren, and 8% care for elderly 
parents.  American Community Survey data from 2015 shows that 28.3% of Jersey City 
residents care for children under 18.  

Recommendation: Jersey City should look for ways to continue to allow caregivers 
of children, grandchildren, and elderly parents to participate on boards and 
commissions. Jersey City can facilitate transportation to and from meetings for 
whom traveling may be a challenge. Commissioners and board members can do 
volunteer work al local retirement homes and find people who are motivated to get 
more involved.   
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8. Marital Status: Our survey indicated that of the members surveyed 60% are married or 
have a domestic partner and 40% are single.  American Community Survey data from 
2015 indicates that 37.8% of Jersey City residents are married.   

Recommendation: Increasing participation from younger age groups may help to 
make membership of boards and commissions more representative of Jersey City’s 
population.  
 

9. Language: Based on our survey of the members surveyed 100% speak English, 32% 
speak Spanish, 12% speak Arabic, 8% speak French, 8% speak Italian, 4% speak 
Tagalog, 4% speak Hebrew, and 4% speak Serbian.  American Community Survey data 
from 2015 indicate that of the languages spoken at home Jersey City residents speak as 
follows: English only 47.4%, Spanish, 22.5%, other Indo-European languages 14.1%, 
Asian/Pacific Islander languages 11.8%, and other languages 4.1%.   Based on these 
results Jersey City should work to increase the number of non-English speaking 
members.   

Recommendation: Increasing participation by Asian residents and members of all 
Wards will likely help to increase participation from those who speak languages in 
addition to English.  Having more members who speak other languages in addition 
to English can help include and get feedback from more members of the community 
who do not speak English.  Proactive Commissioner outreach to these non-English 
speaking populations calling for direct engagement can help to increase this 
population’s representation.   

 
10.  Member Feedback:  As a whole, those members surveyed found Jersey City to be an 
open and welcoming community that promotes diversity.  84% of those surveyed strongly 
agreed or agreed that differences are valued in their community.  88% of those surveyed 
strongly agreed or agreed that different cultures are welcomed in their community.   
 
96% of those surveyed did not find that any of their demographics inhibited them from 
participating in their board or commission. 88% of those surveyed strongly agreed or agreed 
that their colleagues on their boards and commissions treated them with dignity and 
respect.  
 
Members surveyed indicated that the city could do more to include all members of the 
community.  Although 80% of those surveyed strongly agreed or agreed that all members of 
the community have the opportunity to participate in board and commission activities 
without regard to any identifying diversity characteristics, only 60% either strongly agreed or 
agreed that diversity is well represented on their board or commission.  8% disagreed or 
strongly disagreed with this statement.   Additionally, only 54.2% of those surveyed strongly 
agreed or agreed that the municipality actively recruits members of different cultures and 
backgrounds to serve on boards and commissions.   
 
72% of those surveyed strongly agreed or agreed that their municipality proactively 
encourages people of different diversity characteristics to attend meetings.   
 
Lastly, 67% of those surveyed strongly agreed or agreed that their municipal leaders 
respond effectively to inappropriate behavior related to diversity.   
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Members also added their own recommendations many of which encouraged the city to 
publicize ways to participate more broadly in the community.  This included to reaching out 
to community centers, faith-based organizations, and schools and making meeting 
announcements not only through technological means.   
 
11.  Conclusion:  After collecting this data the Jersey City Environmental Commission 
Green Team recommends the following actions are taken to increase diversity on the 
boards and commissions in Jersey City: 
 

1. Ensure more equal representation of ward residents on the City’s boards and 
commissions. 

2. Encourage parents and guardians to bring children to meetings. 
3. Recruit more board members who speak languages in addition to English. 
4. Consider changing meeting times to be more conducive to young 

professionals. 
5. Increase advertisement for meetings and openings using social media to 

attract and include younger residents. 
6. Advertise meetings and openings broadly across the municipality including 

community groups and organizations, religious centers, and schools. 


